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«What | really like is being able to assume
responsibility early on in a professional
environment.»

Andreas Marti,

Assurance & Advisory Business
Services/Financial Services,
Berne

«For me, auditing is about contributing
to the success of the company and
involves intensive contact with people
who can turn vision into reality.»

Andrea Sigrist,
Assurance & Advisory Business
Services/Industries, Zurich



Sara McDonald,
Corporate Finance, Geneva

Marc Berger, «| love being able to take the initiative and
Assurance & Advisory Business Services/ come up with innovative products and solu-
Financial Services, Zurich tions.»

Erich Peter,

Tax, Zurich



Foreword

Ernst and Young’s staff in Swit-
zerland have worked together
with customers to help turn in
another impressive performance,
culminating chiefly in revenue
growth of more than 10% and the
creation of over 100 new jobs.
However, the accounting compa-
rison in this report is rather com-
plex. The worldwide harmoniza-
tion within Ernst & Young means
that the fiscal year now begins on
1 July and ends on 30 June, so the
report covers the truncated year
for the period 1 October 2000 to
30 June 2001. On a 12-month
comparative basis (pro forma),
revenue for the company as a
whole grew by 10.5%.

FOREWORD

Assurance and Advisory Business
Services, our core business,
posted above-average growth of
18.2%, with special services such
as IT Audit, Risk Management
and Internal Audit Services
making a key contribution to this
outstanding performance. Our
Tax and Legal Advisory Services
areas also reported double-digit
growth of 12.6%. Corporate
Finance revenue did not reach
the levels generated in 2000,
which was a record year world-
wide, but the market for these
services has now picked up
again. By contrast, the remaining
services such as Business Advi-
sory and Accounting Services,
Insurance Advisory Services,
Real Estate Advisory Services
and Management of Business
Associations posted a 1% drop
in turnover, despite ATAG Libera
reporting robust demand for its
specialized insurance advisory
services. Profit from services for
the 2000-2001 9-month fiscal
year (profit before financial and
extraordinary items and taxes)
totalled CHF 14.2 million, which
was marginally higher than the
result for the prior year’s equiv-
alent 12-month period.

These results have enabled us to
make significant investments for
the benefit of our customers, pri-
marily in staff development and
training, IT, knowledge manage-
ment as well as new product and
service development. We also
launched EY FIT in the reporting
year, a new programme designed
to keep our company lean and
dynamic, in addition to enhancing
and making our internal support
processes more efficient. The
net effect of this investment and
these initiatives is to create the
basis upon which our staff can
deliver high-quality and state-of-
the-art services for our custo-
mers. This means that Ernst &
Young is deliberately gearing its
efforts towards creating the right
environment for success. This
way, we not only earn the confi-
dence of our customers but also
that of our staff. We are proud to
be one of Switzerland’s most
popular employers again in 2001.

Andreas Miiller, CFO



Our partners

Chairman of the Board of
Directors
Dr. Urs Widmer, Zurich

CEO
Marcel Maglock, Zurich

LiST OF PARTNERS

Manuel Aeby, Basle
Daniel Aerni, Zurich
[F1 Beat Arbenz, Zurich
Michael Arndt, Kreuzlingen
Peter Arnold, Berne
Daniel Bachmann, Berne
Pierre Balsiger, Lausanne
Dr. Thomas Bauer, Basle
Raymond Bech, Lausanne
[ Oliver Bielenstein, Zurich
Jan Birgerson, Zurich
Bruno Bleisch, Basle
[El Dr. Andreas Blumer, Zurich
Prof. Dr. Claude Bourqui, Geneva
Anton Brandstetter, Bienne
Michel Broch, Geneva

Urs Briigger, Zurich

Jurg Brun, Berne

Peter Biihler, Berne
Robert-Jan Bumbacher, Basle
Dr. Mathis Burckhardt, Basle
Markus Burri, Zurich

Stefano Caccia, Lugano
Ancillo Canepa, Zurich
Pierre-Alain Cardinaux, Lausanne
Dr. Anna Carri Boos, Zurich
Yvan Chappuis, Geneva
Bruno Chiomento, Basle
Bruno Christen, Zurich

Serge Clément, Lausanne
Jean-Louis Clerc, Lausanne

Caspar Comtesse, Zurich
Christoph Dolensky, Basle
Manfred Diinneisen, Zurich

A Claudio Ernst, Zurich
Urs Feierabend, Berne
Bernard Fishman, Geneva
Paul Fliickiger, Berne
Verena Fontana, Zurich
Peter Forster, Aarau
René Forster, Zurich
Martin Frey, Zurich
Dr. Andreas Furrer, Basle
Frangois Genetelli, Geneva
Karl Geiger, Zurich
Martin Gisler, Kreuzlingen
Pascal Gisiger, Geneva
Dominique Grosbéty, Geneva
Dr. Benno Grossmann, St. Gall
Gallus Haag, Berne
Stephan Haagmans, Zurich
Daniel Haldemann, Berne
Jirg Hausler, Berne
Rainer Hausmann, Zurich
Mark Hawkins, Geneva
Peter Heckendorn, Zurich
Stephan Heckendorn, Basle
Armin Hegglin, Zug

& Dr. Jos Hehli, Zurich



Stephan Heinimann, Basle
Dr. Michael W. Hildebrandt, Lausanne
[ Stephan Hitz, Zurich
Dr. Beat Hodel, Zurich
Willi Holdener, Zurich
Kaspar Hosli, Zurich
Dr. Markus Huber, Zurich
Peter Hurni, Basle
[ Donatus Hiirzeler, Berne
Thomas Huwyler, Zurich
Peter Jéggi, Berne
Dr. Walter Jakob, Zurich
Hanspeter Jordi, Berne
ElDaniel Keist, Zurich
Paul Klominek, Basle
Ferdinand Kobelt, Berne
Heinz Kummer, Berne
Thomas Kunz, Berne
EJRaphaél Lilla, Lausanne
Conrad Loffel, Basle
Bernard S. MacCabe, Basle
Florian Magnollay, Lausanne
] Hugh Markey, Geneva
Albert Massmiinster, Basle
Kevin McCabe, Zurich
Christoph Meister, Berne
¥l Mario Mosca, Geneva
[H Yves Mottis, Lausanne
Andreas Miiller, Basle
Arthur Miiller, Zurich
Urs Miiller, Aarau
Urs Moser, Zurich
Kim Nguyén, Geneva
Dr. Hans Jakob Nold, St. Gall
Bernard Oberson, Lausanne
Dr. Mathias Oertli, St. Gall

Dr. Reinhard Oertli, Zurich
Markus Oppliger, St. Gall
Felix Ort, Zurich
Michele Ortelli, Lugano
Dominique Paladini, Geneva
Yves Pellouchoud, Geneva
Antoine Praz, Geneva
Alfred Preisig, Zurich
Dr. Markus Ranft, Bienne
Stuart A. Reid, Geneva
Michael Riesen, Berne
Beat Réthlisberger, Zurich
Philippe Rubin, Lausanne
Roland Ruckstuhl, Zurich
Hans-Peter Rudolf, Zurich/ Lucerne
fE]Roland Ruprecht, Berne
Andreas Russi, Berne
] Dr. Iréne Salvi, Zurich
Hanspeter Saner, Berne
Charly Savioz, Lausanne
Claude Savioz, Lausanne
Hans-Rudolf Schéideli, Zurich
M Rolf Schatzmann, Zurich
Jiirg Scheller, Berne
Christian Schibler, Zurich
Werner Schlapbach, Zurich
Dr. Alex Schmidlin, Zurich
Martin Schneider, Zurich
Thomas Schneider, Zurich
Karen Schoepke, Zurich
M Rolf Schénauer, Zurich
Peter Schoni, Zurich
Rudolf Schumacher, Berne
Otto Schiitz, Zurich
Dr. René Schwarzenbach, Zurich
Stefan Seiler, Zurich

Peter Senn, Berne

Serge Séverin, Geneva
Luca Soldati, Lugano
Peter Spori, Berne
Walo Stihlin, Berne
Dr. René Stauber, Zurich
Walter Stiefel, St. Gall

Martin Studer, Basle

[¥] Vincent Studer, Berne
Jean-Pierre Vaucher, Lausanne
Dr. Alex Vollmar, Berne
Yves Vontobel, Zurich
Ivan Wagner, Zurich

[T]Rolf Walker, Berne

i Bernard Wallef, Lausanne
Jirg Walter, Zurich
Dr. Ulrich Wehrli, Zurich
Fritz Otto Wiedmer, Zurich
Jirg Wirz, Berne
Hans Wiilser, Zurich

PF Daniel Wiist, Lucerne

P Dr. Jiirg Wyser, Zurich
Renzo Zbinden, Berne

PE] Philippe Zimmermann, Zurich
Jean-Claude Zufferey, Sion
Jiirg Ziircher, Basle

[ New Partners

List as of October 2001



KEY FIGURES

Fiscal year 2000-2001

Notes:
1) Including employee benefits and performance-related salaries of managers and partners
2) Profit before financial and extraordinary items and taxes



Comparable revenue from services for 2000-2001 1999-2000 Change

12 months (pro-forma comparison) 1.7.00 - 30.6.01 1.7.99 - 30.6.01 +/-%
(in mil. CHF) (in mil. CHF)

Assurance and advisory business services 233.8 197.8 18.2

Tax and legal advisory services 69.7 61.9 12.6

Corporate finance 14.1 19.6 -28.0

Other services 1) 77.6 78.4 -1.0

Total 395.2 357.7 10.5

Service revenue by division 2000-2001 1999-2000

Assurance and advisory business services 59.2 553

Tax and legal advisory services 17.6 17.3

Corporate finance 3.6 5.5

Other services 1) 19.6 21.9

Total 100.0 100.0

Note:

1) Business Advisory and Accounting Services, Insurance Advisory Services, Real Estate Advisory Services, Management of Business Associations

Marcel Stalder, «We support decision-makers by putting Christoph Kiing,

Assurance & Advisory Business their ideas into practice. The best thing is Legal, Aarau
Services/Industries, being in the middle of it all, rather than
Zug on the sidelines!»

Frédéric Goetschmann,
Corporate Finance, Berne



The organization

Board of Directors

Chairman
Dr. Urs Widmer, Zurich

Prof. Dr. Claude Bourqui, Geneva
Michel Broch, Geneva

Dr. Mathis Burckhardt, Basle

Dr. Benno Grossmann, St. Gall
Dr. Walter Jakob, Zurich

ORGANIZATION

Peter Hurni, Basle (from October 26th, 2001)
Werner Schlapbach (until October 25th, 2001)

Peter Spori, Berne

Business Units

Advisory Board

Chair
Dr. Urs Widmer, Zurich

Prof. Dr. Jean-Nicolas Druey, St. Gall
Dr. Theodor Féssler, Morigen

Prof. Dr. Cuno Piimpin, Jona

Bruno Widmer, Zurich

Management Committee

Chief Executive Officer (CEQ)
Marcel Maglock, Zurich

Members

Peter Biihler, Berne

Ancillo Canepa, Zurich
Andreas Miiller, CFO, Basle
Jirg Scheller, Berne

Dr. René Stauber, Zurich

Chief of Staff

Dr. Alex Schmidlin, Zurich

URHT Wirtschaftspriifung AG, Adliswil
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Assurance & Advisory Business
Services Industries
Ancillo Canepa, Zurich

Assurance & Advisory Business
Services Financial Services
Peter Biihler, Berne

Tax
Jirg Scheller, Berne

Legal
Dr. René Stauber, Zurich

Corporate Finance
Stephan Hitz, Zurich

Business Advisory and
Accounting Services
Peter Arnold, Berne

ATAG Libera AG /
Insurance Consulting
Dr. Ulrich Wehrli, Zurich

ATAG Technical Organizations Ltd.
Peter Senn, Berne

ATAG Business Associations
Peter Senn, Berne

Hugo Steiner AG
Alvin Fischer, St. Gall

Corporate Centers

Business Innovation & Development
Robert-Jan Bumbacher, Basle

Corporate Communications
Markus Bernhard, Zurich

Human Resources Management
Eva Schielly Saccomano, Zurich

Sales & Marketing Services
Jirg Schmid, Zurich
Manfred Diinneisen, Zurich

Head of Infrastructure

Andreas Miiller, CFO, Basle

Center for Business Knowledge
Dimo Gehrig, Zurich

Finance & Controlling
Peter Fritschi, Rolf Miiller,
André Steger

Information Technology
Ernst Engelberger, Berne

Logistics
Peter Mantel, Zurich

Security Management
Jirg Schoni, Berne



Franziska Amstutz, Dimo Gehrig, Jurg Balsiger,
Human Resources Management, Berne Center for Business Knowledge, Zurich Information Technology, Berne

Market Units Offices
Biotech, Pharma & Chemicals Aarau/ 058 286 23 23 St. Gall/ 058 286 20 20
Jiirg Ziircher, Basle Peter Forster Dr. Benno Grossmann
Communication, Media & Basle/ 058 286 86 86 Sion/ 058 286 25 55
Entertainment Manuel Aeby Jean-Claude Zufferey
Renzo Zbinden, Berne

Berne/ 058 286 61 11 Zug/ 058 286 75 55
Energy Donatus G. Hiirzeler Hanspeter Rudolf
Dr. Stefan Rechsteiner, Zurich

Bienne/ 058 286 27 11 Zurich/ 058 286 31 11
Financial Services Dr. Markus Ranft Dr. Ulrich Wehrli

Ivan Wagner, Zurich
Chur/ 058 286 73 11
Health Care Michel Desax
Uwe Dingeldein, Berne
Freiburg/ 058 286 76 76
Manufacturing & Technology
Yves Vontobel, Zurich Geneva/ 058 286 56 56
Dominique Grosbéty
Public Sector
Urs Feierabend, Berne Kreuzlingen /058 286 72 22
Martin Gisler
Retail & Consumer Products
Manuel Aeby, Basle Lausanne /058 286 51 11
Serge Clément
Entrepreneurial Growth Companies

Renzo Zbinden, Berne Lucerne/ 058 286 77 11
Global Accounts Lugano/ 058 286 24 24
Conrad Loffel, Basle Luca Soldati

Neuchatel/ 058 286 70 50
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HUMAN RESOURCES

Getting results with i

Human Resources at Ernst & Young

ndividuals

A «professional services firmy»
attaches great importance to en-
suring that its employees conti-
nually develop and refine their
skills. There is always something
new to be learned in this industry,
and both on-the-job learning and
regular training programmes are
vital. This lays the foundation for
how, in global teams with highly
qualified specialists, innovative
and tailor-made solutions are
created for our clients.

This is why we consistently invest
in the specialist and personal de-
velopment of our employees. Spe-
cialist seminars in e-learning and
effective group teaching are both
as valuable as soft skills training.
Professional assessment and
career planning play a decisive
role in this process. It is also
important that objectives are estab-
lished by means of an open dia-
logue, and that reviews are carried
out regularly as to whether these
objectives are being achieved.
This requires that our employees
be independent and able to take
on responsibility. In this way we
create individuals who work in a
targeted manner and are able to

discuss openly with clients,
supervisors and colleagues alike.
This formula enables the people
at Ernst & Young to provide a
high-quality performance and
achieve impressive results.

Eva Schielly Saccomano
Head Human Resources,
Ernst & Young



«lt's an enriching experience to work in
an international environment with inter-
disciplinary teams to achieve success.»

Martin Moser,
Legal, Berne

Dr. Maja Josler,
Legal, Zurich

Sandra Sciboz,

Assurance & Advisory Business
Services/Financial Services,
Geneva
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Elisabeth Risch, CWhat really fascinates me about ErnsCaristian Stefani,
Tax, Berne Young is having the opportunity to helpTax, Geneva
companies undergoing radical change
make the right financial decisions.E

Lesley Spiegel,
Corporate Finance, Zurich
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