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PERSPECTIVES

Peter Athanas
Chairman of the Board
since 1 July 2002

The full impact of the far-reaching
changes that took place during the
2001/2002 fiscal year is only now
becoming clear. The political and eco-
nomic climates were in a state of flux,
presenting a number of tough
challenges. Professional services firms
were affected by these developments
as much as any other group. Open
dialogue with clients and the general
public was more crucial than ever.

At the same time, we faced the task
of addressing the evolution of our
sector proactively and unabashedly.

One major development was that

Ernst & Young stepped in very quickly
to offer a new home to the former audit,
tax & legal advisory services and
corporate finance staff of renowned
Swiss player Arthur Andersen AG.

As part of a deal involving the purchase
of certain assets, Ernst & Young also
acquired the necessary infrastructure
without taking on any of Arthur
Andersen AG’s liabilities. The Andersen
staff were integrated as of the start of
the new fiscal year on 1 July 2002.
They will thus benefit from continuous
career opportunities and, in the spirit

of fairness, are represented at
management level. The most obvious
example is Urs Widmer handing

over the post of Chairman of the Board
of Directors to Peter Athanas.

Marcel Maglock
CEO

Urs Widmer has definitely left his mark
on Ernst & Young after 25 years’ loyal
service. As Delegate, and later

Urs Widmer
Chairman of the Board
until 30 June 2002

Chairman of the Board of Directors, he
not only led our company successfully
but, keeping a broader view, also drove
forward all the necessary changes and
realignments. To give one more
instance, he was a driving force behind
the integration process. By advancing
his retirement (originally planned

for autumn 2002), he moreover did not
hesitate to personally contribute to

this quantum leap into a new future.

We would like to thank Urs Widmer for
his invaluable contribution over the
years and wish him all the best for his
future.

What the integration means for our
clients is continuity, reliability and an
even larger network of experience.

As a professional services powerhouse,
Ernst & Young will continue to invest
extensively in staff training. For a
market leader such as our group, sheer
size and growth alone can never be the
prime strategic goal. We will emphasize
our focus on quality. Because quality
and integrity are the values our clients
and stakeholders are expecting from
us first and foremost.
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Marcel Maglock
CEO
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Peter Athanas
Chairman of the Board of Directors
since 1 July 2002



“Quality is preferable
. ”
to growth at any price

Auditors and business advisors are more
in the public eye than ever before. What
does that mean for the future of this
sector?

Marcel Maglock: It shows just how
dynamic the transformation in our
profession is today. The current debate
itself on the rather conservative

image of this sector can be regarded
as positive. As a result, this image

will clearly change radically over the
next few years.

Peter Athanas: It must lead to a greater
appreciation for the auditing profession.
Because as a key link between investors
and businesses, auditing provides the
crucial information required for assur-
ing the necessary transparency.

What does this change mean for Ernst &
Young in particular?

Marcel Maglock: We shall promote
specialization all the more among our
employees, primarily recruiting univer-
sity graduates in order to meet rising
quality demands in future. At the same
time, our auditors will be intensifying
their teamwork with the boards of
directors and senior management

of our clients.

Peter Athanas: An auditor who reports
directly to the board of directors en-
hances his position thereby. The forma-
tion of independent audit committees is
a very important step in this direction.

ROUND TABLE

How would you define a good audit?
Marcel Maglock: By its results and by
the assurance it provides. A standard
auditors’ report alone, briefly formu-
lated and hardly differing each year, is
of limited value. But if auditors regu-
larly discuss with the audit committee
members, deliver detailed reports and
are not afraid to put their finger on crit-
ical points, then they really deliver
added value — by making the manage-
ment sit up and take notice.

“Auditors who report
regularly to the
audit committee
and provide food for
thought add value.”

Marcel Maglock
CEO

And how can these demands on the audit-
ing and business advisory profession best
be met?

Peter Athanas: By putting quality first.
That is particularly true for Ernst &
Young after our quantum leap with the
Andersen Switzerland integration. In
this position we no longer need to focus
primarily on growth, but on quality.

In extreme cases, this can even mean
rejecting clients.

But what can Ernst & Young offer small and
medium-sized enterprises?

Peter Athanas: Ernst & Young still
remains very attractive to small enter-
prises as well, although they are not
the primary target group for our ser-

vices. We deliberately focus on dy-
namic medium-sized companies, be-
cause it is above all these ambitious
young enterprises that most need
professional support. They are not yet
in the position to employ their own
specialists to cover all needs.

Marcel Maglock: The Ernst & Young
“Entrepreneur of the Year” award is an
incentive for this dynamic group. This
annual award goes to entrepreneurs
showing particularly outstanding com-
mitment and creative initiative. In this

respect Ernst & Young also sets an

“It is precisely because
Ernst & Young has made a
huge step forwards that we
are focusing on quality.”

Peter Athanas
Chairman of the Board of Directors

example — all our partners are them-
selves entrepreneurs, and they all carry
their share of business risk.






AABS Industries

AABS Financial Services

SAAS

TRENDS

“Risks change in line with the economic environment.

Identifying and evaluating them and estimating their implica-

Confidence and
security are of the
essence

Confidence and security are more than
just buzzwords, as the substantial swings
on financial markets in response to
financial reporting irregularities have
made only too clear. The importance of
an independent audit has shot to the
forefront of public attention, and stake-
holders’ expectations of honest and fair
reporting have been racked up a few
more notches.

Identifying, analyzing, and evaluating
risks are thus fixed components of any
audit. Particular attention must be paid to
relationships and interactions, for
instance in assessing and evaluating
financial risks: the presentation of com-
plex transactions necessitates a certain
judgmental latitude, and quick decisions
often have to be made. The value of an
independent audit opinion lies in creating
transparent and understandable reports
without compromising on quality. This

tions calls for broad experience and specific know-how.”
Jirg Wyser
Special Assurance & Advisory Services (SAAS)

“We provide a clear view of
complex transactions so
that outsiders too can
understand the processes
involved.”

Peter Biihler
Assurance & Advisory Business
Services / Financial Services

“We are prepared to audit and certify
semi-annual and quarterly reports
systematically, to prevent companies
and stakeholders from experiencing
unpleasant surprises.”

Ancillo Canepa
Assurance & Advisory Business
Services / Industries

With this approach, Ernst & Young
meets the most demanding needs in
includes information technology, which terms of business audits, thus creating
affects all processes and thus also the security and confidence for the future.
foundation of the entire company — and
which therefore plays a crucial role in the
audit. Because Ernst & Young under-
stands all facets of risk analysis and
applies them in each audit, it can provide
management with a wealth of valuable
information.






TRENDS

Tax

Legal

“We now have the size advantage for With growing complexity and tighter
expanding our specialized services to the schedules, the demands on our Tax and
benefit of our customers.”  Legal units are constantly rising. Tax

Réne Stauber  advisory services today are
Legal

“We have the competence
required for combining the
necessary business adminis-
tration skills with tax know-
how and legal expertise.”

Stephan Kuhn
Tax

Advisory Services

Customized quality and innovation

Coming up with new ideas for complex vices that can be adapted to changes in
tasks, acting with precision and absolute  the market without delay and without
reliability: these are the tough demands simply following fads or trends.

made daily on the Advisory Services
units. With its many years of experience
and a continuous search for innovative
solutions, Ernst & Young has developed
a solid base of trust for specific service
offerings. For the units Business
Advisory and Accounting Services,
ATAG Association Management, and
the pension fund experts at ATAG
Libera, standard solutions are not the
norm. What is more important are
customized solutions and individual ser-

“Our flexible support enables “Only by tailoring services to
accounting and financial controlling customer needs can we provide
departments at mid-sized and added value.”
large companies to be efficient and  jirg Scheller
successful? Advisory Services

Peter Arnold
Business Advisory and Accounting Services

Meeting ever greater demands

increasingly concerned with overall cor-
porate business processes; rather than
static structural and financial aspects,
the emphasis is now on analyzing the
entire dynamic value-added chain with a
view to tax optimization. Since legal
advisory services have to deal today
with a trend toward higher business
risks, meticulous and foresighted con-
tract preparation is all the more impor-
tant. Thanks to its specialization policy
and international networking, Ernst &
Young is well armed for these changes.

“We must take a long-term
approach when advising
pension funds, with a view
to securing financial
equilibrium.”

Ulrich Wehrli
ATAG Libera Ltd.

“Specialization and an efficient infra-
structure enable us to take on a wide
range of tasks for non-profit organiza-
tions on a mandate basis.”

Peter Senn
ATAG Association Management



Corporate Finance

Innovative answers to

pressing questions

Owing to the rapid pace of structural
change in the corporate finance sector,
new services are required. With its
unparalleled wealth of experience and
interdisciplinary use of resources, Ernst
& Young can respond flexibly and
quickly to the latest developments. This
benefits customers from a wide variety
of industries, for example in important
real estate transactions, where the newly
formed real estate team has quickly
advanced to become a leading advisor in
preparing and executing complex, large
transactions.

Human Resources:

TRENDS

“We are currently the leading
corporate finance advisor in
Switzerland, with 40 profession-
als working locally.”

Ronald Sauser
Corporate Finance

Customers of Transaction Services are
currently operating in a difficult market
environment, and the confidence ad-
vanced to them has declined. The econo-
mic backdrop is forcing many companies
to take action, for instance to restructure,
although ensuring liquidity is often the
top priority. A network of experienced
specialists can at short notice review and
evaluate business strategies, assess pos-
sible transactions, and advise decision-
makers.

Focus on communication

To manage, you have to communicate.
Honest and open personal communica-
tion makes it easier to motivate a team
and reach targets together. Ernst & Young
thus attaches great importance to
communication, both in developing its
staff and in training managers. In the
age of e-mail and the Internet, there is a
danger that interpersonal contact will be
neglected. At the same time, customers
are becoming more demanding, asking
for explanations and are no longer con-
tent just to receive written reports. It is
therefore important to be aware of how
words are perceived, how misunderstand-
ings can be prevented, and how unpleas-
ant news can be conveyed. Ongoing
training is geared to communication in
this broader sense.

“In-depth industry know-how,
familiarity with the trends on
the financial markets, and per-
manent contact with investors -
these are the keys to innovative
transactions.”

“Qur customers require clear and
simple communication. We must

be able to reduce information to

the essentials.”

Thomas Stdcklin, Assurance & Advisory
Business Services / Industries

“Customers increasingly
question our work, so we
must be able to promote
their understanding of our
services.”

Cherrie Chiomento, Special
Assurance & Advisory Services

“You can only learn from your own experiences. That’s why we play
discussions through as realistically as possible.”

Eva Schielly Saccomanno
Human Resources Management



Rick Bobrow
CEO Ernst & Young Global

Defining the essence
of Ernst & Young

In your view, what kind of year has
2001/2002 been for Ernst & Young?
Rick Bobrow: It’s been an incredibly
exciting year for us for two reasons:
first, we expect to post positive global
revenue results for the year, achieved
within a very challenging economic
environment, and second, during fiscal
year 2001/2002, we reached agreements
to combine our practices with Andersen
in more than 55 countries around

the world. We are delighted that so many
talented professionals are joining our
firm.
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ERNST & YOUNG GLOBAL

Why do you think you were more success-
ful in terms of your combinations with
Andersen than the other Big Three firms?
Rick Bobrow: There were three main rea-
sons: we demonstrated stronger inter-
est, we understood the needs of the
Andersen people better than our compet-
itors, and we moved with speed. In
many countries, we were the first firm to
communicate our interest to Andersen
practices, and we were equally fast in
responding to the needs of their people
and clients. Andersen partners wanted

to combine with people who really
wanted to combine with them, and when
the time came to make a choice, in many
countries, they chose us. I am also

proud of the teaming that occurred be-
tween our country leadership and our
Ernst & Young Global resources. This
strong collaboration within Ernst &
Young was seen as a very positive char-
acteristic by our new colleagues from
Andersen.

“Historically, quality has
been fundamental

to everything we do at
Ernst & Young.”

Rick Bobrow
CEO Ernst & Young Global

The accounting profession is facing chal-
lenging times. What are your views on how
these changes will affect the industry -
and their clients?

Rick Bobrow: There’s growing scrutiny
of corporate behavior and of our profes-
sion, centering particularly on the issues
of corporate ethics and governance, as
well as audit firm independence.
Against this background, clients, under-
standably, have become more concerned
about quality. Historically, quality has
been fundamental to everything we do at
Ernst & Young. We have confidence in
our methodologies, tools, training, qual-
ity controls and people. Even so, we’re
determined to elevate our focus on qual-
ity even more, so that it takes on a re-
newed and uncompromised prominence
in our thinking.

What, do you think, defines the essence of
Ernst & Young?

Rick Bobrow: Among the many critical
success factors in our industry, there are
three that I believe stand out — and [ am
pleased that these three characteristics
are all integral parts of our strategy.
They are: a commitment to being the
global growth leader in our industry and
our service lines; a clear priority of put-
ting people at the top of the organiza-
tion’s agenda; and a focus on main-
taining a strong, vibrant global net-
work through which all of our practices
can deliver high-quality services to any
client, anywhere in the world.

There’s a surge of energy in our orga-
nization resulting from what we’re doing
to create a new and better Ernst &
Young — and this is great for our people
and our clients.






KEY FIGURES 2001/2002

Key figures 2001,/2002

Andreas Miiller
Chief Financial Officer (CFO)

The economic environment underwent
radical changes during the last fiscal
year, which was our first to run from

1 July to 30 June. Our staff, management,
and partners demonstrated their
willingness to go the extra mile to meet
the significant challenges of the

year. The Management Committee
chose the right track at an early stage,
cutting costs markedly through the
internal EY FIT program and pushing
ahead with the move to focus on
strategic services. Some activities

Revenue from services 2001 v 2002
1.7.2001 - 30.6.2002 (in mil. CHF) (in mil. CHF)
Assurance & Advisory Business Services 237.1 238.8
Tax 50.6 58.7
Legal 18.7 20.0
Corporate Finance 14.1 14.1
Business Advisory and Accounting Services 24.4 25.5
Other services ? 38.7 38.6
Total net revenue from services 383.6 395.7
" Figures for the period 1.7.2000 — 30.6.2001, adjusted to exclude revenues from service lines

disposed of in the meantime
? Insurance advisory, support for non-profit organizations, real estate advisory
Headcount 30.6.2001 30.6.2002
Number of employees (full-time equivalents) 1824 1749
Personnel expense * 290.9 311.8
Personnel expense as a percentage of service revenue 76% 79%

 Including integration of Arthur Andersen AG staff

¥ In CHF millions, including social security payments and performance-related

compensation of management staff and partners
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were discontinued and some spun off,
leading to a slight reduction in
headcount. Overall, these factors
brought satisfying results and created
a solid base for the company to
position itself as an attractive employer
and develop its services further.

Revenues grew by 3% — without

doubt an impressive showing against
such an unfavorable economic
background. Our largest core area,
Assurance & Advisory Business
Services, was hit hardest by the negative
climate. However, this unit was

able to win some significant new audit
clients and special engagements.

Percentage Growth

share +/-%

60.3 1

14.8 16

5.1 7

3.6 0

6.4 4

9.8 0

100 3
1.7.2002 »
2180




Tax and Legal Advisory Services, Development of revenue from services
meanwhile, posted significantly higher mil. CHF
revenue contributions.

Integrating the staff of Arthur Andersen 600
AG on 1 July 2002 constituted a
quantum leap for Ernst & Young, and
this is reflected in the figures. Our
service revenues will almost certainly
rise above CHF 500m this fiscal year,
and our staff numbers have already
increased considerably. These encourag-
ing developments will allow us to
become even more effective at meeting
the high quality standards we have set

for ourselves.

% Including integration of Arthur Andersen AG staff

Distribution of employees by service line
at 30.6.02

50% M Assurance and advisory business services
11% M Tax

4% M Legal

3% M Corporate Finance

8% M Business Advisory and Accounting Services
24% M Others

Net revenue from services by industry
in the 2001 /2002 fiscal year

4% M Energy, Chemicals and Utilities
32% M Financial Services

3% M Health Services

7% M Industrial Products

2% M Real Estate and Construction
15% M Retail and Consumer Products
5%

32% M Other Industries
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Organization

Board of Directors

Chairman
Peter Athanas

Vice-president
Peter Spori

Members

Claude Bourqui
Mathis Burckhardt
Benno Grossmann
Peter Hurni

Hans Isler

Walter Jakob
Thomas Stenz

Management Committee

Chief Executive Officer (CEQ)
Marcel Maglock

Members

Peter Biihler

Ancillo Canepa
Stephan Hitz

Stephan Kuhn
Andreas Miiller (CFO)
Ronald Sauser

Jiirg Scheller

René Stauber

Chief of Staff

Alex Schmidlin

Corporate Secretariat

Daniel Stucki

Auditors

Treureva AG, Zirich
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GROUP ERNST & YOUNG SWITZERLAND

Business Units

Assurance & Advisory Business
Services / Industries
Ancillo Canepa

Assurance & Advisory Business
Services / Financial Services
Peter Biihler

Special Assurance & Advisory Services

Jirg Wyser

Tax
Stephan Kuhn

Legal
René Stauber

Transaction Services
Stephan Hitz

Corporate Finance
Ronald Sauser

Business Advisory and
Accounting Services
Peter Arnold

Association Management

ATAG Association Management
ATAG Technical Organizations Ltd.
Peter Senn

Insurance Advisory
ATAG Libera
Ulrich Wehrli

Hugo Steiner AG
Alvin Fischer

Corporate Centers

Business Innovation & Development
Robert-Jan Bumbacher

Corporate Communications
Markus Bernhard

Human Resources Management
Eva Schielly Saccomanno

Risk Management & Compliance
René Stauber

Hans Wiilser

Sales & Marketing Services

Jirg Schmid

Infrastructure

Head of Infrastructure
Andreas Miiller

Center for Business Knowledge
Dimo Gehrig

Finance & Controlling
Peter Fritschi

Rolf Miiller

Rudolf Pfaff

André Steger

Human Resources Accounting
Claudio Tondelli

Information Technology
Ernst Engelberger

Logistics
Peter Mantel

Security Management
Jirg Schoni



Industries and markets

Energy
Stefan Rechsteiner

Financial Services
Ivan Wagner

Health Care
Uwe Dingeldein

Health Sciences
Jirg Ziircher

Industrial Products
Yves Vontobel

Public Services
Esther Guntern

Real Estate
Reto Fierz

Retail & Consumer Products
Bruno Chiomento

Technology, Communications &

Entertainment
Thomas Stenz

Entrepreneurial Growth Markets
Conrad Loffel

Global Accounts
Conrad Loffel

Entrepreneurship Competition

Entrepreneur of the Year
Heinrich Christen

Aarau

Peter Forster

058 286 23 23
peter.forster@eycom.ch

Baden

Christoph Widmer

058 286 25 25
christoph.widmer@eycom.ch

Basel

Manuel Aeby

058 286 86 86
manuel.aeby@eycom.ch

Bern

Donatus G. Hiirzeler

058 286 61 11
donatus.huerzeler@eycom.ch

Biel/Bienne

Markus Ranft

058 28627 11
markus.ranft@eycom.ch

Chur

Michel Desax

058 286 73 11
michel.desax@eycom.ch

Freiburg

Pierre-Alain Coquoz

058 286 76 76
pierre-alain.coquoz@eycom.ch

Geneva

Dominique Grosbéty

058 286 56 56
dominique.grosbety@eycom.ch

Kreuzlingen

Michael Arndt

058 286 72 22
michael.arndt@eycom.ch

Lausanne

Serge Clément

058286 51 11
serge.clement@eycom.ch

Lucerne

Viktor Bucher
05828677 11
viktor.bucher@eycom.ch

Lugano

Luca Soldati

058 286 24 24
luca.soldati@eycom.ch

Neuchatel

Laurence Barthoulot

058 286 70 50
laurence.barthoulot@eycom.ch

St. Gall

Benno Grossmann

058 286 20 20
benno.grossmann@eycom.ch

Sion

Jean-Claude Zufferey

058 286 25 55
jean-claude.zufferey@eycom.ch

Zug

Hans-Peter Rudolf

058 286 75 55
hanspeter.rudolf@eycom.ch

Zurich

Ulrich Wehrli

058 28631 11
ulrich.wehrli@eycom.ch

Vaduz
Bernhard Biichel
+42 32396 111

Status as at 1 September 2002
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Partners

A

Manuel Aeby, Basel

Daniel Aerni, Zurich
Michael Arndt, Kreuzlingen
Peter Arnold, Bern

Peter Athanas, Zurich

B

Daniel Bachmann, Bern
Pierre Balsiger, Lausanne
Thomas Bauer, Basel
Leonid Baur, Zurich
Raymond Bech, Lausanne
Jorg Behrens, Zurich
Oliver Bielenstein, Zurich
Jan Birgerson, Zurich
Qyvind Bjordal, Zurich
Bruno Bleisch, Basel
Andreas Blumer, Zurich
Claude Bourqui, Geneva
Anton Brandstetter, Biel/Bienne
Urs Briigger, Zurich

Peter Briilisauer, Zurich
Jirg Brun, Bern

Peter Biihler, Bern
Robert-Jan Bumbacher, Basel
Mathis Burckhardt, Basel
Dominik Biirgy, Zurich
Markus Burri, Zurich

c

Stefano Caccia, Lugano
Ancillo Canepa, Zurich
Pierre-Alain Cardinaux, Lausanne
Anna Carri Boos, Zurich
Bruno Chiomento, Basel
Cherrie Chiomento, Basel
Bruno Christen, Zurich
Edgar Christen, Zug
Heinrich Christen, Zurich
Serge Clément, Lausanne
Jean-Louis Clerc, Lausanne
Peter Coats, Zurich

Caspar Comtesse, Zurich
Kevin R. Cornelius, Zurich
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ALPHABETICAL LIST OF THE PARTNERS

D

Pierre Delaloye, Lausanne
Christoph Dolensky, Basel

Manfred Diinneisen, Zurich

Boris Dusseiller, Lausanne

E

Jan Eckert, Zurich
Claudio Ernst, Zurich

F

Rolf Féssler, St. Gall

Urs Feierabend, Bern
Bernard Fishman, Geneva
Paul Fliickiger, Bern
Verena Fontana, Zurich
Peter Forster, Aarau

René Forster, Zurich
Martin Frey, Zurich
Stefan Fuchs, Zurich
Andreas Furrer, Basel

G

Jiirg Gabathuler, Zurich
Niklaus Gadient, Zurich
Karl Geiger, Zurich
Frangois Genetelli, Geneva
Pascal Gisiger, Geneva
Martin Gisler, Kreuzlingen
Martin Groli, Zurich

Dominique Grosbéty, Geneva

Benno Grossmann, St. Gall
Alexander Gut, Zurich

H

Gallus Haag, Bern
Stephan Haagmans, Zurich
Daniel Haldemann, Bern
Jirg Hausler, Bern

Rainer Hausmann, Zurich
Mark Hawkins, Geneva
Roberto Hayer, Zurich
Peter Heckendorn, Zurich
Stephan Heckendorn, Basel
Armin Hegglin, Zug

Jos Hehli, Zurich

Stephan Heinimann, Basel
Michael W. Hildebrandt, Lausanne
Stephan Hitz, Zurich

Willy Hofstetter, Zurich
Willi Holdener, Zurich
Paul von Holzen, Zurich
Kaspar Hosli, Zurich
Markus Huber, Zurich
Howard R.Hull, Geneva
Peter Hurni, Basel

Donatus Hiirzeler, Bern
Thomas Huwyler, Zurich

1/)

Hans Isler, Geneva
Peter Jiggi, Bern
Walter Jakob, Zurich
Daniel Jauslin, Basel
Hanspeter Jordi, Bern

K

Walter Keck, Zurich
Daniel Keist, Zurich
Paul Klominek, Basel
Ferdinand Kobelt, Bern
Stephan Kuhn, Zurich
Heinz Kummer, Bern

Thomas Kunz, Bern



L

Barbara Lambert, Geneva
Conrad Loffel, Basel
Georg Lutz, Zurich

Bernard S. MacCabe, Basel
Marcel Maglock, Zurich
Florian Magnollay, Lausanne
Adriano Marantelli, Bern
Albert Massmiinster, Basel
Kevin McCabe, Zurich
Christoph Meister, Bern
Mario Mosca, Geneva
Martin Moser, Bern

Urs Moser, Zurich
Andreas Miiller, Basel
Arthur Miller, Zurich

Urs Miiller, Aarau

N

Stephan Netzle, Zurich
Kim Nguyen, Geneva
Hans Jakob Nold, St. Gall

0

Bernard Oberson, Lausanne
Mathias Oertli, St. Gall
Reinhard Oertli, Zurich
Eric Ohlund, Zurich
Markus Oppliger, St. Gall
Philippe d’Ornano, Zurich
Felix Ort, Zurich

Michele Ortelli, Lugano

P

Yves Pellouchoud, Geneva
Roland Portner, Geneva
Antoine Praz, Geneva
Alfred Preisig, Zurich

R

Markus Ranft, Biel/Bienne
Stuart A. Reid, Geneva
Michael Riesen, Bern
Philip Robinson, Zurich
Beat Rothlisberger, Zurich
René Réthlisberger, Zurich
Philippe Rubin, Lausanne
Roland Ruckstuhl, Zurich

Hans-Peter Rudolf, Zurich/Zug

Roland Ruprecht, Bern
Andreas Russi, Bern

S

Hanspeter Saner, Bern
Thomas Sauber, Zurich
Ronald Sauser, Zurich
Charly Savioz, Lausanne

Hans-Rudolf Schideli, Zurich

Rolf Schatzmann, Zurich
Jirg Scheller, Bern

Bruno Scherrer, Zurich
Christian Schibler, Zurich
Alex Schmidlin, Zurich
Martin Schneider, Zurich
Thomas Schneider, Zurich
Rolf Schénauer, Zurich
Peter Schoni, Zurich
Rudolf Schumacher, Bern
Otto Schiitz, Zurich

René Schwarzenbach, Zurich
Markus Schweizer, Zurich
Stefan Seiler, Zurich
Peter Senn, Bern

Serge Séverin, Geneva
Louis Siegrist, Zurich
Mike Sills, Geneva

Luca Soldati, Lugano
Peter Spori, Bern

Walo Stéihlin, Bern

René Stauber, Zurich
Beat Steigmeier, Zurich
Thomas Stenz, Zurich
Walter Stiefel, St. Gall
Martin Studer, Basel
Vincent Studer, Bern

T

Marco Tagmann, Zurich
Marc Thomet, Bern
Lars Olaf Timmermann, Zurich

vV

Alex Vollmar, Bern
Yves Vontobel, Zurich

W

Ivan Wagner, Zurich

Rolf Walker, Bern
Bernard Wallef, Lausanne
Jirg Walter, Zurich
Ulrich Wehrli, Zurich

Urs Widmer, Zurich

Fritz Otto Wiedmer, Zurich
Jirg Wirz, Bern

Hans Wiilser, Zurich
Daniel Wiist, Lucerne
Jirg Wyser, Zurich

Y4

Philippe Zimmermann, Zurich
Jean-Claude Zufferey, Sion
Jiirg Ziircher, Basel

Bernhard Zwahlen, Bern

Status as of September 2002
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Business Units

Assurance & Advisory Business
Services / Industries (AABS Industries)
Ancillo Canepa

+ National and international financial
statements audit

+ National and international auditing
of consolidated financial statements

+ National and international
accounting and reporting

+ Financial due diligence

* Global services / fairness
opinions / comfort letters

+ Company valuations /
business analyses

+ Expertises / assessments

+ Special audits

Special Assurance &

Advisory Services (SAAS)

Jiirg Wyser

SERVICES

Assurance & Advisory Business

Services / Financial Services (AABS FS)

Peter Biihler

+ National and international
financial statements audit

+ Regulatory audits

+ Special audits

+ Security consulting

+ Regulatory and compliance
services

+ Validation of quantitative models

+ Fraud prevention and fraud
detection (concept against fraud)

+ Concept against money laundering

+ Fairness opinions

+ Business risk management

» IT risk management

* Internal audit

+ Performance management

» Forensic services

18

Tax
Stephan Kuhn

» Corporate tax

+ International tax consulting

* Transfer pricing

* Value-added taxes

+ Tax consulting for M&A transactions

+ Real estate taxation

+ Tax solutions for the financial
industry and financial products for
multinational corporations

+ Expat solutions

*+ Natural persons



Legal
René Stauber

+ Corporate law, contract law
+ Legal consulting on
M&A transactions
+ Bank law
+ Capital market law
+ Competition law,
intellectual property law
+ IT and e-commerce
» Labor law, work and
residence permits
+ Pension and retirement plans
+ Insolvency / recovery
+ Succession planning, inheritance law

Advisory Services
Jiirg Scheller

Business Advisory and Accounting
Services
Peter Arnold

+ Financial controlling

* Accountants on call / task force

+ Outsourcing partner
for accountancy

+ Payroll

+ Bookkeeping and statements
of account

+ Training courses for finance
and accountancy

+ Fund Administration

Stephan Hitz

+ Corporate valuations:

business & financial modeling,

fairness opinions,
real options analysis

+ Transaction support:
strategic rationale &
transaction structure,
due diligence,
value & risk driver analysis,
post-deal integration

» Corporate restructuring:
restructuring-in-distress,
capital restructuring,
structural reorganization

Association Management
ATAG Association Management

ATAG Technical Organizations Ltd.

Peter Senn

Corporate Finance (CF)
Ronald Sauser

+ Mergers & acquisitions
+ Capital markets
+ Real estate corporate finance

Insurance Advisory
ATAG Libera
Ulrich Wehrli

* Management of non-profit
organizations

+ Pension plan consulting

+ Pension plan management

* Actuarial services for
pension plans

+ Actuarial analyses

+ Balancing of employee benefit
obligation calculations
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